Labor and Employment
Aﬃrmative Action
Collective Bargaining
Discrimination Charges
Employee Beneﬁts
Employee Handbooks/Policies
Employment Agreements
Employment Litigation
FMLA Practice and Procedures
Immigration
Infringement Studies
Management Training
NLRB Practice and Procedure
Noncompete Agreements
OSHA
Severance Agreements
Unemployment Compensation
Union Avoidance
Wage and Hour

Today, employers face a confusing maze of federal, state and local laws governing their relationships with prospective,
current and former employees. There are regulations about everything from hiring and ﬁring to unique issues posed by
ERISA, WARN, COBRA and OSHA. We know the letter of the law. We can help you ensure compliance and avoid problems
and disputes.
Our diverse experience includes:
• Avoiding and defending discrimination, wrongful discharge, and other employment-related charges and lawsuits
• Assisting with various union issues including union avoidance, unfair labor practice charges, collective bargaining and
arbitration
• Representing clients before federal, state, and local administrative agencies such as the EEOC, NLRB, DOL, OFCCP, OSHA
and ICRC
• Saving unemployment compensation dollars by defending claims for unemployment insurance and helping to assure a
fair and accurate state unemployment insurance experience tax rate (which is based on the amount of unemployment
beneﬁts paid out as a percent of total wages)
• Drafting and enforcing trade secret agreements, covenants not to compete and other mechanisms to protect intellectual
property and valuable goodwill
• Providing advice about the numerous other laws and regulations aﬀecting employers, including aﬃrmative action, ERISA,
WARN, COBRA, FLSA and FMLA
• Drafting and enforcing employment and severance agreements
• Developing and implementing personnel policies, employee handbooks, and retirement and health care beneﬁt plans
• Counseling about employment decisions such as disciplinary issues and reasonable accommodations under the ADA
• Conducting in-house workshops to keep management current on recent legal developments and to sharpen supervisors’
skills in avoiding employment law problems.
Fortune 500 companies and family-owned businesses alike beneﬁt from our combination of sound legal advice and practical
business insight.
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